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WELCOME FROM THE CHIEF
Welcome to the Moore Police Department 2025 
Annual Report. This report reflects more than statistics and 
activities, it tells the story of a department committed to serving 
our community side by side, with purpose, humility, and 
accountability.

At the heart of our work is a policing philosophy grounded 
in partnership, trust, and shared responsibility. Through our 
side-by-side policing approach, we do not simply work in 
our neighborhoods; we work with them, standing shoulder to 
shoulder with residents, businesses, schools, and community 
organizations to build a safer, stronger Moore.

Central to this commitment is our geographic policing model, 
which assigns officers to specific areas of the city. These officers 
are more than responders to calls for service, they are dedicated 
servants of their neighborhoods. By working consistently in the 
same communities, our officers build relationships, understand 
local needs, and earn the trust that allows meaningful problem-
solving to take place.

Community engagement is not a program or initiative, it is 
a promise. Moore police officers are committed to listening, 
collaborating, and putting service before self. Together, these 
efforts strengthen public safety and reinforce the bonds that 
make our city a great place to live.

As you review this annual report, we invite you to see the 
dedication, professionalism, and servant-hearted approach 
of the men and women of the Moore Police Department. We 
are proud to serve this community, and we remain committed 
to working side by side with you, today and into the future. 
Together We Are MOORE STRONG.

Sincerely,

Todd
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OUR LEADERSHIP

Chief Todd Gibson brings a lifetime of 
distinguished public service and law 
enforcement leadership to the Moore Police 
Department. Appointed Chief of Police in April 
2020, he previously served as the Cleveland 
County Sheriff and retired from the Norman 
Police Department in 2016 as a Captain, 
following a career that began in the 1990s.

During his tenure with the Norman Police 
Department, Chief Gibson held numerous 
leadership roles, including Project Manager 
for the Police Investigation Center and 

Commander of the Criminal Investigations 
Division. He also served as Police Incident 
Commander for multiple major natural 
disasters in Cleveland County, including the 
2010 and 2013 tornadoes. His leadership 
experience includes commanding the Norman 
Police Tactical Team, coordinating public 
safety operations for University of Oklahoma 
football games, and overseeing five officer-
involved shooting investigations. His service 
was recognized with multiple honors, including 
Warr Acres Officer of the Year in 1996 and 
1997, and Norman Police Supervisor of the 
Year in 2012.

As Cleveland County Sheriff, Chief Gibson 
implemented innovative programs and 
initiatives that modernized operations and 
advanced the profession statewide. He led 
major technology and equipment upgrades 
totaling millions of dollars, elevating the 
Sheriff’s Office into the 21st century. His 
leadership emphasized organizational 
excellence, operational efficiency, and 

progressive policing strategies.

Chief Gibson is widely recognized as a 
leader in Oklahoma law enforcement. He 
currently serves as President of the Oklahoma 
Association of Chiefs of Police (OACP) and 
actively trains police leaders in organizational 
leadership and culture development. In 
recognition of his contributions and leadership, 
he was honored as the 2024 State of 
Oklahoma Large Agency Chief of the Year.

Chief Gibson holds a Bachelor’s Degree in 
Criminal Justice and a Master’s Degree in 
Public Administration/Public Safety. Beyond 
law enforcement, he remains actively engaged 
in community and nonprofit leadership, serving 
as Vice Chairman of the Oklahoma Bureau of 
Narcotics and Dangerous Drugs Commission 
and Vice Chairman of the Cleveland County 
Health Board, along with involvement in 
several nonprofit organizations and his church.

Chief Gibson resides in Moore with his wife, 
Johanna, and their four children: Kyleigh, 
Caleb, Shylah, and Cade.

The Moore Police Department welcomed 
Deputy Chief Blake Green in December 
2020. He is known for reminding members 
of the organization that the Moore Police 
Department is the “Promised Land” and that 
it is always a “Good Day to be at the Moore 
Police Department.” He is truly grateful for 
the many blessings he has been afforded, 
especially the support of his wife and children.

Deputy Chief Green began his law 
enforcement career in 1993 as a Reserve 
Police Officer. He served 23 years with the 
Norman Police Department, where he was 
named Officer of the Year in 1997. He retired 
at the rank of Captain, having served as 
West Geographical Commander, Criminal 
Investigations Commander, and SWAT 
Commander. He also served for many years 
on the department’s nationally recognized 
Pistol Team, including as its Commander, 
and holds numerous firearms instructor and 

National Incident Management System 
(NIMS) certifications.

Deputy Chief Green is a longtime member 
of Emmaus Baptist Church and has served 
as a board member for several nonprofit 
organizations, including Bethesda, Community 
Services Building, Inc., and the Salvation 
Army. In 2017, Deputy Chief Green joined 
the Cleveland County Sheriff’s Office as 
Undersheriff and later served as Interim Sheriff 
in 2020, a year marked by the COVID-19 
pandemic and nationwide protests.

His education includes a Master’s Degree 
in Public Safety, with honors, from Liberty 
University, as well as a Graduate Certificate 
in Criminal Justice from the University of 
Virginia. He holds a Bachelor’s Degree in 
Criminal Justice from East Central University. 
He is a graduate of the 289th Session 
of the FBI National Academy, the 81st 
Session of the Department of Justice Law 

Enforcement Executive Development Seminar, 
and completed the Senior Management 
Institute for Police in Boston in 2017. He 
has also completed the FBI-LEEDA Trilogy 
of Supervisor, Command, and Executive 
Leadership programs.

CHIEF TODD GIBSON

DEPUTY CHIEF BLAKE GREEN
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OUR LEADERSHIP

Major Kyle Dudley is a lifelong resident of 
Moore.  He graduated from Moore High 
School in 1994.  He started his career in law 
enforcement in 1998 at the Cleveland County 
Sherriff’s Department.  He joined the Moore Police 
Department in 2000.  While a Patrol Officer, he 
was assigned as a Field Training Officer.  He was 
a School Resource Officer at Moore High School 
before joining the Investigations Division in 2008.  In 
Investigations, he worked cold cases, general 
felony crimes, and a white-collar caseload.  Major 
Dudley was promoted to Lieutenant in 2011 and 
was assigned to all three patrol shifts and the 

Support Services Division.  He was promoted to 
Captain in 2020 and assigned to patrol and later 
Support Services.  He is a graduate of the Criminal 
Investigations Academy (CIA-48), the 111th 
International Law Enforcement Academy School of 
Police Supervision, the Oklahoma Association of 
Chiefs of Police Administrative and Command Staff 
Training, the 745th FBI-LEEDA Supervisor Leadership 
Institute, the 728th FBI-LEEDA Command Leadership 
Institute, the 406th FBI-LEEDA Executive Leadership 
Institute, and the 151st Southern Police Institute 
Administrative Officers Course.  Kyle and his wife, 
Christa, have three sons: Connor, Kaleb, and Tyler.  

MAJOR KYLE DUDLEY

Major Chris Maddocks commenced his law 
enforcement career in 1995 with the Muskogee 
County Sheriff’s Department. He joined the Moore 
Police Department in 1997 as a communications 
officer and subsequently became a police officer in 
1998. As a Sergeant, he was assigned to the Patrol 
Division, Detective Division, and the 21st Judiciary 
Task Force, where he managed a general case load 
and multiple narcotics-related crimes throughout 
the State of Oklahoma. Promoted to Lieutenant in 
2012, he assumed first-line supervision over several 
patrol shifts. In 2019, he was promoted to the rank 
of Captain and was assigned to an administrative 

position, overseeing the Support Services Division 
of the department. In 2024, he was promoted to 
the rank of Major and was assigned to the Support 
Services Bureau of the police department.

Throughout his career, Major Maddocks has 
overseen numerous projects for the department, 
including the volunteer program, retiree involvement 
initiative, and “Supervisor for a Day” program. He 
has received extensive leadership training, including 
FBI-LEEDA Trilogy (Supervisor, Command, and 
Executive Leadership), FBI-LEEDA conducting and 
managing internal affairs investigations, and new 
Chief’s training.

MAJOR CHRISTOPHER MADDOCKS

Susan Ruth has dedicated 29 years of her career to 
serving the City of Moore, holding the position of 
Chief’s Executive Assistant. Throughout her tenure, 
she has contributed significantly to the operations 
of the police department, assisting in various 
administrative and leadership tasks that have helped 
shape the department’s efficiency and success.

Beyond her role in the police department, Susan 
is one of the two founders of the Law Enforcement 
Assistant Leadership Network (LEALN), an 
organization aimed at supporting leadership 
development within law enforcement.

Susan also serves as an advisory board member 
for the MPAC Foundation, where she has been 
recognized for her dedication to community service 

and support of law enforcement initiatives. Her 
outstanding contributions to both the foundation and 
the community earned her the prestigious Civilian of 
the Year Award from the MPAC Foundation in 2024.

Susan is a proud mother of a son, David, and a 
daughter, Brandi, both of whom have families of their 
own. Her son has three sons, Gunnar and twin boys, 
Baker and Walker, while her daughter has two sons, 
Koehn and Kendahl.

CHIEF EXECUTIVE ASSISTANT SUSAN RUTH
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OUR MISSION
The Moore Police Department is here to walk alongside 
residents to create a city desirable to live in. Forging strong 
partnerships, we will  find answers and apply solutions to 
problems. Compassionately serving and seeking the best 
outcomes with the community. Fighting crime, Passionately 
Protecting the community, and humbly putting SERVICE 
BEFORE SELF.  Together we are MOORE STRONG.

OUR VISION
We aspire to enhance the community by positively impacting 
the lives of individuals.

OUR VALUES
INTEGRITY 
Our character in action; honest, trustworthy,  
and incorruptible.

ACCOUNTABILITY 
Openly operating to the expectations of the community.  
Own our actions.

HUMILITY 
We are not better than our citizens, SERVICE BEFORE SELF.

PROFESSIONALISM 
Treating everyone with dignity and respect.  
Service with Pride and Honor.

EMPOWERMENT 
Leading to increase partnerships and effectiveness,  
seeking excellence.
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ORGANIZATIONAL CHART
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INVESTIGATIVE  
EXCELLENCE (CID)
The Criminal Investigations Division (CID) utilized 
advanced technology and regional task forces to remove 
dangerous drugs and offenders from our streets.

• Major Seizures: Task force operations led to the seizure of 
over $1.5 million in drug proceeds and more than 14,000 
lbs. of illegal marijuana.

• Digital Forensics: Specialized investigators conducted 
residential search warrants for child sexual abuse material, 
leading to multiple arrests.

FEATURED ON  
“ON PATROL: LIVE”
In 2025, the Moore Police Department gained national attention 
through our partnership with the television program On Patrol: 
Live.

• Transparency in Action: This feature allowed viewers across 
the country to see the professionalism and dedication of our 
officers in real-time.

• Community Pride: The program highlighted the unique 
challenges of policing in Moore and professionalism to a 
wide audience.

COMMUNITY IMPACT  
& ENGAGEMENT
Our Community Service Unit (CSU) saw record-breaking 
participation as we worked to strengthen the bond between 
officers and residents.

• National Night Out: Welcomed over 7,000 residents, the 
largest turnout in its 14-year history.

• Burgers & Badges: Served more than 2,500 community 
members.

• Special Olympics: Recognized with the Courage Award 
after raising over $10,000 for Special Olympics Oklahoma.

SPECIALIZED  
RESPONSE & SAFETY
• South Metro SWAT: Successfully apprehended high-risk 

suspects wanted for aggravated kidnapping and arson. The 
team also provided security for the NBA Finals Game 7 and 
Championship Parade.

• Hostage Negotiation: Our team took 4th place at the Crisis 
Negotiation Annual Competition at Texas State University.

MODERNIZING OPERATIONS
• Fleet Upgrades: Added six new Ford Explorer Interceptor 

vehicles and upgraded tactical fender wraps to reduce 
vehicle damage.

• Training Excellence: Moore police officers averaged 
approximately 147 hours of in-service training per officer  
in 2025.

• 911 Communications: Implemented new Police Protocols for 
standardized call handling and transitioned to a modern 
scheduling platform.

“Together We Are MOORE STRONG.” 

2025 HIGHLIGHTS

The Moore Police Department remains committed to side-by-side policing, a philosophy grounded in 
partnership, trust, and shared responsibility. In 2025, our department reached new milestones in community 
engagement, operational excellence, and regional safety.
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STRATEGIC OBJECTIVES

NAVIGATIONAL GUIDE 2022-25 STRATEGIC OBJECTIVES 
FEEDBACK REPORT
Transparency remains a core principle of the Moore Police Department, and it continues to shape how we walk side by side with 
our community. As we work to make meaningful, positive impacts, our commitment to openness and accountability helps strengthen 
trust and reinforce our role as a partner in enhancing the safety and wellbeing of our city. Every organization needs to know where 
it is going, and a strong strategic plan serves as the navigational guide that keeps us focused on excellence and long-term success. 
Our goal for the 2022–2025 plan was to accomplish 80% of our objectives. Not only did we meet that benchmark, we surpassed 
it. This achievement reflects the dedication of our personnel and the support of our community. Tracking our accomplishments is 
essential, not only to measure progress, but to celebrate success and maintain momentum. While we recognize the milestones 
we have reached, we also understand that our work is part of a continuing journey. As we look ahead, we remain committed to 
transparency, accountability, and collaborative progress with our community.

SUMMARY
Under the four Strategic Objectives outlined in the 2022-25 Navigational Guide, the Moore Police Department accomplished the 
criteria at an 88.6% level.

92.5%

OFFICER
SAFETY

94.4%
INNOVATION

78.5%

CUSTOMER 
SERVICE

89%

GEOGRAPHIC 
POLICING

88.6%

STRATEGIC 
OBJECTIVE

ACCOMPLISHED
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PATROL STATS

2025 TRAFFIC UNIT STATS
	 Accident Reports – 515	 Citations – 5,058		  Warnings – 8,802 
	 Arrests – 15			   # of Shifts Worked – 602.8

SHIFT: ADAM BAKER CHARLIE TOTAL

Calls for Service 11,449 11,258 9,242 31,949
Reports 2,028 1,731 905 4,664
Phone Reports 1,146 918 159 2,223
Accident Reports 548 411 69 1,028
Citations 1,791 2,835 1,928 6,554
Warnings 2,861 4,522 4,509 11,892
Arrests 412 647 665 1,724
# of Shifts Worked 3,228 3,483 2,925 9,636
Avg Response Time 0:06:44 0:05:40 0:04:18

2025 PATROL STATS
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100% optimization of city school zones

70% reduction in fatal pedestrian crashes

12 Lieutenants 
 leading  

288 completed  
projects.

THE “THREE TWO’S” INITIATIVE:  
LEADING THROUGH SERVICE
As the City of Moore grows, the Moore Police Department remains committed 

to a philosophy where leadership is practiced, not just positioned. To meet the 

demands of a modern, expanding suburban landscape, we implemented the 

Three Two’s Initiative, a structured model that transforms routine patrol into 

deliberate community impact. 

THE FORMULA FOR ENGAGEMENT
The initiative is built on a simple, measurable framework that ensures proactive 

policing is institutionalized across all shifts:

• 3 Guiding Principles: Ownership, Engagement, and Measurable Impact.

• 2 Projects: Per Lieutenant, per month.

• 2 Officers: Working alongside the Lieutenant per project.

• 2 Hours: Minimum of structured engagement per project.

PUBLIC SAFETY RESULTS
• Pedestrian & Crosswalk Safety: Officers identified high-risk crossing 

areas through crash analysis. By focusing on education and high-visibility 

enforcement, we achieved a 70% reduction in fatal auto-pedestrian collisions.

• School Zone Modernization: 100% Transition of city school zones to 

“all-day” active status to enhance student safety. Based on citizen feedback 

and geographic analysis of congestion, the initiative led to the transition of all 

Moore school zones to “all-day” active status, providing consistent safety for 

students regardless of the time of day.

• Winter Weather Guardianship: During severe storms, officers moved 

beyond emergency response to clear driveways for elderly residents and 

mitigate hazards, reinforcing the role of the police as community guardians.

THE RESULT
Over 288 documented community-based projects annually, ensuring 

that proactive service is part of our daily DNA. By allowing officers to identify 

community problems and implement creative solutions, we foster a purpose-

driven culture.

PATROL INITIATIVES
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The mission of South Metro SWAT is to provide specialized tactical 
response to ensure the safety and protection of the public, law 
enforcement personnel, and involved parties. Team activations 
are utilized for incidents beyond the scope of standard patrol 
operations, including armed and violent offender apprehensions, 
hostage and barricaded suspect situations, high-risk search 
warrants, large-scale event security, and other critical incidents 
requiring specialized training and resources. 

South Metro SWAT continued its growth in 2025 as a multi-
jurisdictional tactical team serving Cleveland County. The team is 
comprised of operators from the Moore Police Department, Norman 
Police Department, University of Oklahoma Police Department, 
Cleveland County Sheriff’s Office, and medical personnel from 
Norman Regional EMSTAT and the Norman Fire Department. This 
collaborative structure strengthens regional response capabilities 
and ensures a unified approach to high-risk incidents. 

At the conclusion of 2025, South Metro SWAT recognized 
the retirement of four operators—three from the Moore Police 
Department and one from the Norman Police Department. The team 
extends its sincere appreciation to Sgt. Stromski, Sgt. Landrum, 
Lt. Clarkston, and Sgt. McGuire (Norman) for their years of 
dedicated service. These retirements created opportunities for 
participating agencies to enhance staffing, resulting in the addition 
of six new operators. 

Throughout 2025, 
South Metro SWAT 
provided mutual aid 
and operational support 
to multiple agencies. The team 
assisted Lighthorse Police with the apprehension of a suspect who 
intentionally set fire to a McClain County deputy’s residence while 
the family was inside. South Metro SWAT also assisted the Wichita 
Falls Police Department with the apprehension of a suspect wanted 
for burglary, robbery, and aggravated kidnapping. Both operations 
concluded with suspects being taken safely into custody. 

Additionally, South Metro SWAT supported the Oklahoma City 
Police Department by providing event security during the NBA Finals 
Game 7 and the subsequent Championship Parade. During post-
game celebrations, operators intervened and took a suspect into 
custody after the individual displayed a firearm toward a spectator, 
preventing further escalation. 

Beyond tactical operations, South Metro SWAT remained committed 
to community engagement in 2025. Team members participated in 
outreach events including National Night Out and Burgers and 
Badges, offering opportunities for community members to interact 
with operators, view specialized equipment, and gain a better 
understanding of the team’s mission, capabilities, and commitment to 
public safety.

SPECIAL WEAPONS & 
TACTICS (SWAT)
SOUTH METRO SWAT
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HNT TEAM 
Lt. Aaron Smith – HNT Commander

MENTAL HEALTH LIAISON 
Tania Woods

TEAM 1 
MSgt. David Dickinson – Team Lead  
MSgt. Rebecca Miller  
Sgt. Casey Giza  
Ofc. Jalen Adams 

TEAM 2 
MSgt. Alan Wallace – Team Lead  
MSgt. Benjamin Barnes  
Sgt. Sara Gurchinoff  
Ofc. Nathan Shore 

Tania Woods & Ellie
Mental Health Liaisons

Tania Woods is the City of Moore’s mental health 
liaison and assists all city employees with their 
mental well-being.  Ellie Mae Moore is one of 
two therapy dogs at the Moore Police Department.  
Tania and Ellie provide therapeutic services to 
city employees while also providing referrals for 
their family members.  Tania and Ellie have started 
working with Crisis Intervention Team officer MGST. 
Wallace is responding to active mental health calls.  
This Co-Responder team also proactively visits 
community members who have mental health and/
or substance abuse issues to check their welfare and 
reduce crises in the community.  The co-responder 
team also assists in providing resources to the 
homeless population and has started interacting with 
the Cleveland County mental health court to better 
assist our community.  Tania is also a team member 
on the police department’s hostage negotiation and 
peer support teams. 

MENTAL HEALTH LIAISON

The Moore Police Department’s Hostage 
Negotiation Team was founded 
in 1996 by since retired Lieutenant 
Daniel Melendez.  This team 
specializes in de-escalation through 
verbal communication during critical 
incidents with the goal of saving lives.  
This team is part of the South Metro SWAT 
Negotiation team, which also includes 
negotiators from the Norman Police 
Department, Cleveland County Sheriff’s 
Office, and OU Police Department.  
Moore Police Department’s Hostage 
Negotiation Team currently consists of 9 

commissioned officers and one civilian 

mental health liaison.  All team members 

have attended the FBI Negotiator training 

course.  In 2025, members of the Moore 

Police Department and Norman Police 

Department negotiator teams took 4th 

place at the Crisis Negotiation Annual 

Competition held at Texas State University 

in San Marcos, Texas.  The team lost a 

highly experienced Commander in Lt. 
Matthew Morrow in 2025 as he has 

moved on to other opportunities within 

the police department.

HOSTAGE NEGOTIATION TEAM
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K9 UNIT

Leo is a five-year-old Giant Schnoodle 
and the only therapy dog assigned to 
patrol duties in the metro area. Working 
alongside his handler, Sgt. Sara 
Gurchinoff, Leo provides comfort and 
emotional support to victims of crime, 
individuals experiencing mental health 
crises, children, and community members 
during difficult moments.

In addition to patrol duties, Leo regularly 
participates in career days at local high 
schools and colleges, as well as special 

events throughout the city, helping 
strengthen positive connections between 
the Moore Police Department and the 
community. When not in the field, Leo 
continues to support department morale 
by providing comfort, encouragement, 
and plenty of smiles to MPD officers, 
dispatchers, and civilian staff.

Leo’s presence brings meaningful joy, 
compassion, and connection to both 
the Moore Police Department and the 
community we proudly serve.

LEO / SERGEANT SARA GURCHINOFF

Sjaak is a 5-year-old Belgian Malinois 
and German Shepherd mix who works 
alongside his handler, Sgt. Bryce White is 
currently assigned to the District 21 Drug 
and Violent Crime Task Force. K9 Sjaak 
plays a critical role in interdicting illegal 
narcotics and preventing drug trafficking 
along major highway corridors throughout 
the state of Oklahoma.

Over the past year, Sjaak has continued to 
excel in advanced training and consistently 

demonstrates a strong work ethic, focus, 
and drive in the field. His dedication and 
reliability make him a valuable asset in 
supporting regional drug enforcement 
efforts and enhancing public safety.

When off duty, Sjaak enjoys playing fetch 
and spending time with his handler’s family, 
showcasing the loyal and personable 
nature that complements his professional 
excellence.

SJAAK / SERGEANT BRYCE WHITE

Vito is a 10-year-old Belgian Malinois 
from AmeriK9 Kennels in Oklahoma and 
serves as a high-drive, highly social K9 
alongside his handler, Sgt. Jeremie Miller. 
The team has worked together on patrol 
for approximately nine years, contributing 
significantly to public safety and crime 
prevention efforts within the community.

Throughout their service, Vito and 
Sgt. Miller has successfully removed 
substantial quantities of illegal narcotics 
from the streets and assisted in the 

apprehension of numerous criminal 
suspects. In addition to supporting 
Moore Police Department operations, 
the team frequently assists surrounding 
law enforcement agencies, strengthening 
regional collaboration and public safety 
efforts.

Vito’s dedication, reliability, and 
exceptional working ability continue to 
make him an asset to the Moore Police 
Department and the communities he 
serves.

VITO / SERGEANT JEREMIE MILLER
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TRAINING DIVISION

SERGEANT STROMSKI
Training Division

SERGEANT PITTS
Training Division

The Training Division has had a highly 
successful year focused on fostering strong 
relationships and expanding its impact 
beyond the police department to serve the 
City of Moore as a whole. Throughout the 
year, the division hosted and supported 
numerous classes and events for City 
of Moore services, public meetings, the 
MPAC Foundation luncheon, and various 
other city-related initiatives.

In addition, the Training Division hosted 
training for the Oklahoma Bureau of 
Narcotics, which allowed numerous 
Moore officers to receive Force-on-Force 
Simunitions Instructor certification, which 
included scenario-based training. The 
division also supported neighboring 
partners such as Metro Tech, Oklahoma 
County Sheriff’s Department, and the ABLE 
Commission by assisting with a wide range 
of training needs across the state.

This year marked a significant milestone 
as the Training Division graduated its 
first police academy and is scheduled to 
graduate its second basic police academy 
in February 2026. The division also hosted 

five weeks of in-service training, LEDT 
refreshers, and multiple “Roll with the 
Chiefs” classes at the MPAC Center. In 
2025, Moore police officers averaged 
approximately 147 hours of in-service 
training per officer, and the division 
continues to seek additional opportunities 
to enhance training department-wide. The 
Firearms Cadre remained highly active, 
securing open range days when available 
by trading training services with partner 
agencies.

Looking ahead to 2026, the Training 
Division will begin a new academy in 
mid- July. The division remains committed 
to strengthening partnerships with 
neighboring agencies and expanding 
training opportunities. Planned offerings 
include courtroom testimony, Taser 
certification, Force-on-Force training, 
building clearing, high-risk traffic stops, 
and two days of firearms training. The goal 
remains for the Moore Police Department 
to continue setting the standard across the 
state for well-trained, professional police 
officers. We will also host District 21 task 
force in various classes.

LIEUTENANT CLARKSTON
Training Division
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HONOR GUARD
The Moore Police Department Honor Guard grew to 16 
members in 2025 and participated in 34 events, an increase 
from the previous year. The unit, composed of patrol officers 
and school resource officers, participated in funerals, 
parades, and major ceremonial events, including the opening 
ceremonies for the Special Olympics, Oklahoma City 
Thunder, Bedlam softball, NBA Western Conference 
Finals, and the NCAA College World Series. The unit 
had the honor of presenting the colors in Game 5 of the 
NBA Finals and all three of the NCAA College World Series 
championship games. The Honor Guard also hosted a 40-
hour advanced Honor Guard school with participation from 
metro police and fire agencies and conducted four quarterly 
training sessions, including multi-agency funeral simulations 
and rehearsals for the Cleveland County Memorial.

Law Enforcement Funerals – 10

Oklahoma City Thunder Games – 4

NCAA College Softball Games – 5

Law Enforcement Memorial – 2

Presented the Colors for Miscellaneous Events - 10

Opening Ceremonies of the Special Olympics

Hometown Heroes Banquet

Moore Police Department Academy Graduation

The following is a list of events the  
Moore Police Department Honor Guard  
participated in over this last year:
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INTERNSHIP PROGRAM

In 2025, the Moore Police Department successfully hosted 
three internship programs during the Spring, Summer, and Fall 
semesters, continuing its commitment to developing future public 
safety professionals and strengthening community connections. 
The program provided students from various educational 
institutions with hands-on experience and valuable insight into the 
daily operations of a modern police department.

Interns participated in a wide range of activities, including 
administrative assignments, patrol ride-alongs, off-site training 
courses, and a community service project with the Mary Abbott 
Children’s House in Cleveland County. Under the guidance of 
experienced officers, interns observed real-world policing 

scenarios such as traffic stops, investigations, and community 
outreach initiatives.

Participants also gained exposure to specialized units, including 
K-9, SWAT, and forensic investigations, learning how each plays 
a vital role in public safety. Community engagement remained a 
central focus, with interns assisting at safety events, school visits, 
and charitable programs, reinforcing the importance of positive 
police-community relationships.

As the year concluded, several interns expressed interest in 
pursuing careers in law enforcement, highlighting the program’s 
lasting impact. The Moore Police Department remains committed 
to providing a meaningful, educational experience that bridges 
classroom learning with real-world service.

REFLECTING ON A YEAR OF SERVICE:  
MOORE POLICE DEPARTMENT INTERNSHIP PROGRAM 2025

VOLUNTEER PROGRAM
The Citizen Volunteer Program remains 
a valuable resource to both the Moore Police 
Department and the community it serves. The unit is 
comprised of four dedicated volunteers: Amanda 
Maldonado, Tom Poyser, Nancy Vancamp, 
Valarie Asner, and Perry Zimmerman.

Volunteers play a vital role in supporting 
community engagement events such as Shop 
with a Cop, Coats for Kids, Burgers and 
Badges, and National Night Out. Their 
contributions are instrumental to the success of 
these events and strengthen positive relationships 
between the department and the community. 
In addition to event support, volunteers assist 
with police records, the detective’s division, fleet 
maintenance, Meals on Wheels, and other 
essential functions.

These individuals exemplify the department’s 
mission, vision, and values by consistently 
demonstrating service before self and dedicating 

their personal time to the community. In 2025, 
Citizen Volunteers logged approximately 1,200 
hours of service, representing an estimated value 
of $32,000.

Toward the end of 2025, Volunteer 
Coordinator Ann Davis announced her 
retirement from the program. We extend our 
gratitude to Ann for her years of dedicated 
service to the Moore Police Department and 
the community. Ann was instrumental in the 
development and success of the Citizen Volunteer 
Program and served as its foundation during 
its early stages. Without her commitment and 
leadership, the program would not be where it is 
today.

We also congratulate Amanda Maldonado on 
her appointment as the new Volunteer Coordinator 
and look forward to her continued leadership and 
growth of this program.
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PROPERTY & EVIDENCE
In 2025 Property and Evidence 
Division was run by civilian employee 
Angela Berry and commissioned 
officer Sgt. Mary Williams. Berry 
is a Certified Property and Evidence 
Specialist through the International 
Association for Property and 
Evidence (IAPE). Berry is the 
secretary of the Oklahoma Property 
& Evidence Association. Berry also 
wrote a book, “Narcan Your Property 
& Evidence Room,” on the steps to take 
to transform a disorganized property 
and evidence room into a functional 
success. Berry and Williams ensure that 
any property or evidence is maintained 
and stored in a secure environment.

The duties associated with the position 
of Property and Evidence Technician 
are many. They include maintaining 
incoming property in an organized 
fashion where it can be quickly 
located, maintaining the chain of 
custody of property booked in or out, 
and preparing the property room for 
quarterly audits and annual inventories. 
A full inventory was done in October, 
which accounted for a total of 11, 
071 items in the Property Room. Berry 
has filled 142 DA requests for body 
cam, dash cam, and digital evidence. 
This year, Berry and Sgt. Williams 
attended training with IAPE to maintain 
and enhance their skills in Evidence 
Storage and Management.

FLEET VEHICLES
In 2025, the Moore Police Department added six new Ford Explorer Police Interceptor Utility (PIU) vehicles to the patrol fleet, 
enhancing reliability and operational readiness. The department also began upgrading its Tactical Vehicle Intervention (TVI) fender 
wraps to a heavier steel design. This upgrade provides increased contact surface area and significantly reduces vehicle damage during 
tactical maneuvers, improving both safety and fleet longevity.

RECORDS DIVISION
The Moore Police Department Records Division serves the citizens of the City of Moore by providing a plethora of services. These 
services include inputting officer impound reports, handling impound releases, transferring vehicle accident data from OCERs to 
the department’s report writing system, printing OCER accident reports for citizens, mailing impaired driving documentation to DPS, 
processing expungements, completing NCIC background check requests, and forwarding domestic lethality screens to the state.

The employees within the division are:  
Beverly Taylor -  28-year employee, Sierra Jenkins - 1-year employee, Courtney Terry - 1-year employee
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This year marked significant progress for the Emergency Communications Center as 
we continued to modernize operations, invest in our team, and strengthen public safety 
services for the community.

One of the year’s major accomplishments was the implementation of Police Protocols, 
which provide a standardized, best-practice approach to handling police-related calls 
for service. These protocols support consistent call processing, improve information 
gathering, and help ensure responding officers receive accurate and timely information.

The center also transitioned to a new scheduling platform, Microsoft Teams SHIFTS, 
improving efficiency, transparency, and communication related to staffing. This modern 
system allows schedules to be managed more effectively while providing staff with clear, 
real-time access to their work schedules.

Staffing and training remained a top priority. The center released three newly trained 
dispatchers to independent duty and hired five new dispatchers to support current 
operations and future growth. Additionally, a new training manual was introduced, 
ensuring consistent training standards and supporting high-quality service delivery.

We are proud to recognize Grayson Christensen as Dispatcher of the Year for her 
exceptional professionalism, dedication, and commitment to serving both the community 
and her colleagues.

Together, these accomplishments reflect our ongoing commitment to providing reliable, 
professional, and compassionate emergency communications services to the residents 
we serve.

911 DISPATCH/COMMUNICATIONS

EMERGENCY COMMUNICATIONS  
MANAGER MANDY MASON

Mandy Mason was born and raised in Tulsa, Oklahoma. In 2006, she relocated to Norman to 
attend the University of Oklahoma and developed a strong connection to the Moore–Norman 

community, where she chose to establish her career and family.

Ms. Mason began her public safety career in 2014 with the City of Oklahoma City as an 
Emergency Communications Dispatcher. During her tenure, she gained valuable frontline 

experience before transitioning into administrative and operational support roles, where she built a 
strong foundation in organizational leadership and public safety operations.

In 2019, Ms. Mason earned her Bachelor of Science in Business Administration, followed by 
a Master of Business Administration in 2021. Her academic background has supported her 

advancement into leadership, training, and administrative roles within emergency communications.

In 2020, Ms. Mason accepted an opportunity with the Tucson Communications Department, 
where she spent five years serving in a variety of capacities, including training, administrative 
services, and human resources. During this time, she oversaw numerous large-scale projects, 

including the implementation of a human resources recruitment software and the development of 
a new recruitment program. She also led efforts to refine processes and procedures, create and 

update policies, and streamline operations to improve efficiency, consistency, and organizational 
effectiveness across the communications center.
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Every day, the Moore Police Department works to enhance 
our community by positively impacting individual lives. The 
Moore Police Advancing Community Foundation 
(MPAC Foundation) reflects the strong partnership between 
the police and the community, working together to make a 
positive iMPACt here in Moore.

The MPAC Foundation walks alongside our community, 
recognizing that only through shared support and cooperation 
can we protect the vulnerable and maintain the high quality of 
life we value in OUR community.

The MPAC Foundation strengthens these partnerships by 
supporting positive relationships and helping fill critical gaps for 
children and vulnerable members of our community. The Moore 
Police Department and the MPAC Foundation believe the future 
of our city depends on investing in our children today.

We invite you to support the MPAC Foundation as we 
continue working to support children, enhance community-
focused policing, and build a stronger Moore for years to 
come. All tax-deductible donations directly strengthen our 
community and advance side-by-side policing. Together, we 
are MOORE STRONG.

“The MPAC Foundation and its team seek to support the 
Moore Police Department with our community involvement, 
and to help financially underwrite projects that currently lack 
funding.

That in turn supports the broader underlying goals, which are 
to educate the public, support our at-risk youth, support our 
officers, and aid the police department’s efforts to become 
more closely integrated into the community.”
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Moore Public Schools (MPS) and the Moore Police Department 
(MPD) partner to provide comprehensive safety and security 
services for students throughout the City of Moore. This partnership 
began more than 20 years ago at Moore High School and has 
since expanded to include nine School Resource Officers (SROs). 
Together, MPD and MPS share an unwavering commitment to 
student and staff safety and to fostering a secure, supportive 
educational environment.

The responsibilities of a Moore Police Department SRO extend well 
beyond the traditional school day. SROs support a wide range of 
extracurricular activities, including school dances, athletic events, 
student orientations, summer school, and other campus events. In 
addition, SROs coordinate summer initiatives such as the Moore 

Police Department Junior Cadet Program and the High School 
Cadet Program.

These cadet programs have proven to be highly successful, offering 
students firsthand exposure to law enforcement training and the tools 
used in policing. Through these experiences, students gain valuable 
insight into public safety careers while building positive relationships 
with officers.

The Moore Police Department remains proud to serve within Moore 
Public Schools and is committed to doing so with professionalism, 
dignity, and integrity. By working side by side with the community, 
MPD continues to strengthen its positive collaboration with the 
Moore Public Schools system.

SCHOOL RESOURCE OFFICERS

2025 SRO ASSIGNMENTS: 

MOORE HIGH SCHOOL 
MSgt. Jeremy Lewis 
MSgt. Jon Oliver

SOUTHMOORE HIGH SCHOOL 
MSgt. Trevor Troxell 
SSgt. Casey Giza

CENTRAL JUNIOR HIGH 
SSgt. Francisco Hernandez

HIGHLAND EAST JUNIOR HIGH 
MSgt. Donald Vande

HIGHLAND WEST JUNIOR HIGH 
Sgt. Jaron Ballagh

ELEMENTARY  
MSgt. Chris Ellis 
MSgt. Kevin Pitts
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NEW TEAM MEMBER
 In 2025, CID added our newest civilian team member, Hilda Grourke, to serve as the division’s 

Administrative Clerk.  Since her initial appearance in CID, Hilda has demonstrated that she is a highly 

motivated individual who quickly integrated into the role, bringing fresh ideas, strong skills, and a 

collaborative attitude that has already improved workflows and team performance.

CRIMINAL 
INVESTIGATIONS 

DIVISION
The Criminal Investigations Division (CID) of the Moore 
Police Department consists of 10 qualified investigators trained 
to handle criminal investigations. MPD investigators have 
specialized training in interview and interrogation, search and 
seizure, and crime scene processing. Members of CID manage 
a strenuous case load, conduct follow-up investigations on 
reports generated by the Operations Division, and work with 
the Cleveland County District Attorney’s Office as well as the 
Office of the Municipal Prosecutor in the prosecution of crimes 
committed in the City of Moore. The CID is also responsible 
for conducting background investigations for prospective new 
officers, dispatchers, civilian personnel, and volunteers.

The Crimes Against Children investigators focus on cases 
involving child victim crimes, including internet crimes against 
children. During 2025, Moore Police Department Crimes 
Against Children investigators conducted several residential 
search warrants directly related to the distribution of child 
sexual abuse material, which led to the arrest and prosecution 
of multiple offenders. Technology plays a large role in these 
investigations. Detective Ballard has specialized training in 
digital forensics and assists all investigators in processing 
evidence such as cell phones, computers, and many other forms 
of digital media.

Three members of CID are assigned as Task Force Officers to 
agencies outside the Moore Police Department. These agencies 
include the District 21 Task Force, District 21 Interdiction Unit, 
and Oklahoma Bureau of Narcotics and Dangerous Drugs 
Marijuana Task Force. The investigations completed by these 
units have led to the seizure of over $1.5 million in drug 
proceeds, over 100 arrests and the seizure of several firearms. 

Moore Police Department CID has a new task force officer 
position with the FBI Joint Terrorism Task Force beginning 
January 2026.

Crime Analyst Catie Byrd continues to prove herself as an 
invaluable asset to CID and the Moore Police Department. 
Catie routinely assists investigators and patrol officers with 
locating offenders as well as researching suspects and 
addresses in preparation for search warrant services. 

Det. David Grant was recognized as the 2025 Detective of 
the Year. Det. Grant is generally assigned cases more serious in 
nature and played a pivotal role in the investigation of several 
high-profile cases during 2025 including an officer involved 
shooting. Det. Grant also oversees the technical investigator 
program which provides patrolmen with additional training to 
assist with crime scene investigations. Det. Grant is the lead 
Crime Scene Investigator and as a result is often dispatched to 
crime scenes even when he is not on call..

SUBSTANCE: QUANTITY

Marijuana 14,000 lbs

Methamphetamine 56 lbs

Cocaine 26 lbs

Fentanyl 2 lbs

2025 CID INVOLVED SEIZURES
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This past year, the Moore Police Department participated in multiple Special Olympic 
events, including Polar Plunge, Torch Run, Tip-A-Cop, Cops on Top of Coffee 
Shop, Bouquets & Badges, and Summer Games in Stillwater. MPD and the Law 
Enforcement Torch Run (LETR) are committed to supporting our Special Olympians each 
and every year.

SPECIAL OLYMPICS
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2025: A YEAR OF RECORD-
BREAKING ENGAGEMENT
Community demand for CSU programming reached an all-time  
high in 2025, with the unit participating in more than 20 events  
per month.

• National Night Out: Welcomed over 7,000 residents, the 
largest turnout in its 14-year history.

• Burgers & Badges: Served more than 2,500 community 
members at our largest fall event to date.

• New Initiatives: Launched Cones and Cops and Scoops 
for Success to provide recreational engagement and attendance 
rewards in high-need neighborhoods and schools.

INVESTING IN OUR YOUTH
The CSU is committed to mentoring the next generation through 
hands-on education and recruitment pipelines:

• Cadet Academies: Operates Junior High and High School 
academies to foster leadership.

• Internship Program: A tri-annual program providing college 
students with professional public safety exposure.

• School Mentorship: Direct engagement through Kops & Kids 
and speaking roles with Criminal Justice Cadets at Francis Tuttle.

SIGNATURE PROGRAMS & VITAL 
PARTNERSHIPS
From seasonal outreach to crime prevention, the CSU oversees a 
diverse portfolio of programs, including:

• Community Classics: Shop with a Cop, Coffee with a Cop, 
Coats from Cops, and Cops & Bobbers.

• Public Safety: DEA Drug Take-Back, Citizens Academy, and 
Crime Free Multi-Housing.

• Essential Support: Partnerships with local nonprofits allow 
officers to provide hygiene kits and basic needs supplies directly to 
families in financial hardship.

STRENGTH IN NUMBERS
Our impact is amplified by strong partnerships with organizations 
like the Oklahoma City Thunder, OU Athletics, Niagara Bottled 
Water, and Great Plains Western Bank, alongside numerous local 
businesses.

Through record-setting participation and creative outreach, the 
CSU continues to strengthen the bond between the Moore Police 
Department and the citizens we serve.

COMMUNITY SERVICE UNIT
The mission of the Moore Police Community Service Unit (CSU) is to reduce crime and improve the quality of life through proactive 
outreach and innovative partnerships. As one of the most active community policing units in Oklahoma, the CSU builds long-term 
relationships that go far beyond traditional law enforcement. 

COFFEE  
WITH A COP

Building trust, one cup at a time. Coffee with a Cop provides a unique  

opportunity for Moore officers to step outside their patrol cars and engage with  

the community in a relaxed setting. From Black Rifle Coffee to local McDonald’s  

and Starbucks locations, these meetings allow us to learn firsthand  

from our neighbors how we can most effectively serve the City of Moore.
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FILL THE TRAILER  
Through our “Fill the Trailer” event at Burlington, the Moore Police Department collected more than  
500 coats this season. Thanks to the incredible generosity of our residents, the subsequent “Coats from Cops”  
distribution event was able to “bless” hundreds of neighbors with the warmth they need for the winter.

SHOP WITH A COP  
As one of the Moore Police Department’s longest-running programs, “Shop with a Cop” 

continues to create life-changing memories. Thanks to the overwhelming generosity of our 
community, we raised over $10,000 this year to provide 36 Moore children with a holiday 

shopping experience like no other. Each child is paired with an officer for a one-on-one 
breakfast, followed by a patrol car parade to Target for a shopping spree, including bikes, 
shoes, coats, and toys. Since its inception, this program has proudly served more than 400 

children in the City of Moore.

KOPS-N-KIDS
The Moore Police Department’s youth outreach program continues to grow rapidly. Originally 
serving 24 students at Kelley Elementary, the program has now expanded throughout the Moore 
Public School District. These after-school sessions provide a vital space for officers to connect with 
at-risk youth, transforming potential barriers into positive partnerships. We believe that by investing 
in our youngest residents today, we are securing a stronger community for tomorrow.
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NATIONAL  
NIGHT OUT
National Night Out (NNO) is an annual 
community-police building event that promotes 
partnerships and neighborhood camaraderie to 
make our community and neighborhoods safer, more 
caring places to live. NNO enhances the relationship 
between neighbors and law enforcement while 
bringing back a true sense of community. It provides 
a great opportunity for police and neighbors to come 
together in a positive environment. The best way to 
build a safer community is to know your neighbors 
and surroundings. NNO triumphs over a culture 
that isolates us from each other and allows us to 
rediscover our communities. Our National Night Out 
event features more than 100 community partners 
and thousands of attendees every year.

BURGERS AND BADGES
More than just a meal, “Burgers and Badges” is a cornerstone of our engagement strategy. Alongside our dedicated community 

organizations, the Moore Police Department hosts these biannual events to provide food and safety resources to thousands of neighbors. 
These gatherings allow for meaningful, positive dialogue between officers and citizens, proving that a simple burger can be the start of a 

lifelong partnership.
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BADGES & BOUQUETS

CLASH FOR A CAUSE

MEALS ON WHEELS

UNITY BIKE RIDE
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COPS AND BOBBERS

BLACK HISTORY MONTH

CONE AND COPS

HAUNT OLD TOWN
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In 2025, the Moore Police Department proudly hosted 
two Citizens Academies, one in the spring and one in 
the fall, with each academy spanning nine weeks. A total 
of 24 community members participated in these sessions, 
gaining an in-depth look at the operations, values, and 
responsibilities of modern law enforcement.

Participants received hands-on and classroom instruction 
covering the department’s mission, vision, and core 
values, as well as practical training in defensive tactics, 
driving operations, firearms safety and handling, 
investigations, and community policing strategies. 
The program provides citizens with a transparent 
and educational experience, allowing them to better 
understand the complexities of police work while 

fostering trust and stronger relationships between the 
department and the community.

Since the Community Services Unit assumed oversight of 
the Citizens Academy, approximately 70 citizens have 
completed the program. The academy continues to serve 
as a strong pipeline for community involvement, with 
many graduates choosing to remain engaged through 
the department’s volunteer program and other civic 
partnerships.

The Citizens Academy remains one of MPD’s 
most effective community engagement initiatives, 
strengthening public trust, promoting education, and 
building long-term partnerships with the residents we 
proudly serve.

CITIZENS ACADEMY
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Each summer, the Moore Police Department hosts both a High 
School Cadet Academy and a Junior High Cadet Academy 

for students within the Moore Public Schools District. These 

academies strengthen relationships between officers and students 

while providing meaningful insight into the responsibilities, training, 

and expectations of a career in law enforcement.

The High School Cadet Academy serves students in grades 10 

through 12 and offers hands-on training experiences in areas such 

as crime scene investigation, law enforcement driver training, SWAT 

active shooter response, defensive tactics, and courtroom testimony. 

Participants also gain real-world exposure through ride-alongs with 

patrol officers, allowing them to observe daily police operations 
firsthand.

The Junior High Cadet Academy is designed for students in grades 
7 and 8 and provides an age-appropriate introduction to public 
safety concepts. While scaled to meet developmental needs, 
the academy covers important topics including mental health 
awareness, dangerous drugs education, crime scene fundamentals, 
and basic defensive tactics training.

Together, these programs promote positive engagement, education, 
and leadership development while inspiring the next generation to 
consider careers in public service.

CADET & JR. CADET ACADEMY
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Carlo Prater  Officer

Ethan Blair  Officer

Brayden Nicholes  Officer

Chase Jackson  Officer

Scott Buck  OIT

Oliveah Juanes  OIT

Kelsy Franklin  OIT

Israel Pinley  OIT

Otis Moses  OIT

NEW RECRUITS
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AWARDS
LETTER OF 
RECOGNITION
Sarah Ansari

Ofc. Babbitt

Det. Ballard

Jessica Bossart

Ofc. Carter

Grayson Christensen

Sgt. Delgado (Twice)

Ofc. Dos Santos

Ofc. Feland

Lt. Franco

Kiara Grady

Ofc. Harrold (twice)

Ofc. Henderson (twice)

Sgt. Hicks

Ofc. Hughes

Det. Landrum

Volunteer Amanda Maldonado

Volunteer Nancy Vancamp

Ofc. Martin

Sue McKenzie

Ofc. Montague

Ofc. Muter

Tessa Radford

Lt. Robinson

Ofc. Rumsey

Sgt. Sloan

Sgt. Stromski

Sgt. Teel

Lt. Thomas

Sgt. Washington

Lt. Williams

Ofc. Williamson (twice)

MERITORIOUS 
SERVICE WITH RISK:
Sgt. Lewis

Sgt. Schettler

Sgt. Barnes

Sgt. Lentz

Ofc. Hendershot

Ofc. Young

Ofc. Hughes

LIFE SAVING:
Grayson Christensen

Sgt. Lentz
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A defining milestone for the Moore Police Department in  

2025 was our selection for the national television docuseries  

On Patrol: Live. Airing on the REELZ channel, the program 

provides a raw, real-time look at law enforcement agencies across 

America, bridging the gap between police operations and the 

public they serve. 

Participating in On Patrol: Live provided an unprecedented platform 

to showcase the high caliber of training and professionalism of 

our officers. By bringing national cameras into our patrol cars. As 

well as showcasing tactical proficiency and de-escalation skills 

used during high-energy pursuits and drug interdiction efforts, as 

observed on the show. While offering a live, unedited look at the 

complexities of modern policing, and reinforcing our commitment to 

total transparency. 

The national exposure has not only served as a recruitment tool 

but has also strengthened local pride. Residents have seen their 

neighborhood officers taking drugs off the streets and chasing 

suspects in real time, all while maintaining the professional 

standards the City of Moore expects. This partnership represents a 

bold step forward in modern policing—leveraging national media 

to build local trust.

MOORE POLICE DEPARTMENT
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Public Safety Center   |   117 E. Main St.   |   Moore, OK 73160

MOORE POLICE 
ADMINISTRATION

Lord, I ask for courage.  

Courage to face and conquer my own fears.  

Courage to take me where others will not go.

I ask for strength.  

Strength of body to protect others.  

Strength of spirit to lead others.


