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elcome to the Moore

Police Department 2022

annual report. This
report helps us communicate the
successes of the 2022 calendar
year. We are committed to
maintaining high ethical standards
by conducting ourselves with
Integrity, Accountability, Humility,
Professionalism, and Empowerment.
The success of public safety does not
start at the police department.

The success of the Moore Police
Department starts with our community.
We understand we are servants to

the community and need strong
community support to reduce the fear
of crime and disorder. Our City Council
and City Manager Brooks Mitchell have
been unwavering in the goal of strong
public safety. The Mayor, Council
Members, and City Manager support
the police department in our journey
towards excellence.

MOORE POLICE DEPARTMENT

We strive to enhance our community
by making positive impacts on
individuals. By walking along Side
by Side with people we can create
safe and secure environments
where people can grow and thrive.
Side By Side Policing is the Moore
Police Departments strategy for
promoting a positive police and
community environment. It is the
process by which we carry out our
Mission, Vision, and Values every
day to accomplish department and
community objectives.

Side by Side Policing indicates
an equal partnership with the
community, where the police are the

community, and the community is the

police. Humanizing both the police
and all members of the community,
so we all see each other as humans,
not as objects.

We are grateful to serve in this
wonderful community and strive
each and every day to maintain the
trust and legitimacy the community
has given to us. We hope you find the
information in this annual report to
be encouraging and enlightening. It
is a great spotlight on the positive
successes that come from forging
strong partnerships. The Men

and Women of the Moore Police
Department recognize and believe

“Together we are Moore Strong.”

Sincerely,

R P

Todd Gibson, Chief of Police




QUR LEADERSHIP

CHIEF TODD GIBSON

Chief Todd Gibson brings a lifetime
of successful law enforcement
experience to the job. Gibson was
named Chief in April 2020, and was
previously Cleveland County Sheriff.

Chief Gibson began his career in the
1990s, he served in Norman Police
Department until 2016, retiring
from the force as a Captain. While at
Norman, Gibson served as project
manager for the police investigation
center and was Criminal
Investigations Division Commander.
He also served as Police Incident
Commander for multiple natural
disasters in Cleveland County
(including the 2010 and 2013
tornadoes), commanded the Norman
police tactical team, coordinated
responses for OU football games,
and oversaw five officer-involved

shooting investigations.

Gibson was named 2012 Norman
Police Supervisor of the Year and
was the Warr Acres Officer of the
Year in 1996 and 1997. As Sheriff

of Cleveland County, he brought
about innovative change and ideas
to the profession of Sheriff in
Oklahoma. He developed cutting
edge programs and initiatives at
the Cleveland County Jail, as well
as millions of dollars in technology
and equipment upgrades. This
catapulted the sheriff’s office into
the 21st century. Chief Gibson is a
leader in Oklahoma law enforcement
and currently serves as the 3rd Vice
President on the board of directors
for the Oklahoma Association of
Chiefs of Police (OACP). He actively
trains police leaders in the area

of organizational leadership and
organizational culture building.

DEPUTY CHIEF BLAKE GREEN

The Moore Police Department
welcomed Deputy Chief Blake
Green in December of 2020. He
came from the Cleveland County
Sheriff's Department where he was
Undersheriff and acting Sheriff.

He retired from the Norman Police
Department where he served as the

Criminal Investigations Commander,
vice chair of CLEET, SWAT
Commander, and Racial Intelligence
Training and Engagement Trainer.
He attended the Senior Management
Institute for Police in 2017,
completing the IACP Leadership in
Police Organizations.

In addition to his law enforcement
work, Chief Gibson is an active
leader in his church, serves as the
Vice Chairman of the Commission for
Oklahoma Bureau of Narcotics and
Dangerous Drugs, Vice Chairman of
the Cleveland County Health Board,
and has been active with various

other non-profit organizations.

Todd and his wife, Johanna, have
four children: Kyleigh, 22; Caleb,
20; Shylah 18 and Cade, 16. They

live in Moore.
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OUR LEADERSHIP

MOORE POLICE DEPARTMENT

MAJOR JON WHITE

Major Jon White started his career in law enforcement in 1990 with the
Moore Police Department. He graduated from The Center for American and
International Law School of Police Supervision in 2002. He completed the
Leadership in Police Organization course in 2010. Major White completed
his trilogy in FBI Law Enforcement Executive Development Association

in 2022. He has served as a Patrol Supervisor, Patrol Shift Commander,
Criminal Investigations Supervisor, Criminal Investigations Commander,
and is currently the Operations Bureau Commander over Patrol and
Special Field Services.

MAJOR TED BELLING

Major Ted Belling started with the department in 1989. He has a bachelor’s
degree in Criminal Justice, associate degree in Computer Sciences and has
completed the Leadership in Police Organizations course. Major Belling
served as a detective, and also helped develop the Accident Specialist

Unit. He is currently the Bureau Commander over Professional Standards,
Communication, Records, Public Information, Training, Community Service
Unit, School Resource Officers, and the Criminal Investigations Division.
Major Belling attended the School of Police Supervision in 2004 and he is an
FBI-Leeda trilogy recipient.



010)
VALUES

INTEGRITY

Our character in action; honest,
trustworthy, and incorruptible.

ACCOUNTABILITY

Openly operating to the
expectations of the community.
Own our actions.

HUMILITY

We are not better than our
citizens, Service Before Self.

PROFESSIONALISM

Treating everyone with dignity
and respect. Service with Pride
and Honor.

EMPOWERMENT

Leading to increase
partnerships and effectiveness,
seeking excellence.

2022 ANNUAL REPORT




OKLAHOMA ASSOCIATION OF CHIEF
OF POLICE ACCREDITATION

“Looking towards the future”

n our Journey towards Excellence, the Moore Police Department

is looking to become an industry leader in law enforcement.

One of the ways this is often accomplished is through an outside
audit. During the year 2022, we worked diligently to become one of the few
State Accredited Police Agencies in Oklahoma. This is a strenuous process
where we must display proficiency in over 100 different specific areas of

law enforcement practice and service.

Not only must we show proficiency, we must document and prove we
perform at all levels of the police department above standard. We were
audited over 2 days by assessors from the Oklahoma Association of
Chiefs of Police and Auditors from across the state of Oklahoma. We are
hopeful to be a fully accredited agency in 2023, but the heavy lift was
completed in 2022. Please keep your fingers crossed we pass the audit

and achieve the certification.

NEW EQUIPMENT

This year Moore Police Department acquired new equipment to assist
officers daily in doing their job. Ten vehicles were purchased which included
one motorcycle. Ten new body cameras were purchased, as well as two DJI
Mini 3 Pro drones and one Mavic 2 Enterprise drone with an infrared camera.
There are 23 officers trained to operate the drone. Five officers are licensed
drone pilots through the FAA. The department also updated to Blue Team
and IA Pro software that tracks use of force, complaints, pursuits, training
requests, and several other categories. This allows for the department to
better monitor officers. The system will alert supervisors if an officer has too
many complaints or uses of force within a time specific time frame. It also
allows officers to document their training requests.




MAVIC 2
ENTERPRISE
DRONE

DJI MINI
PRO 3 DRONES

weaTe- G auanc

BODY
CAMERAS

POLICE MOTORCYCLE

(for a total of 4 in fleet)

UNMARKED INTERDICTION VEHICLE

(assigned to District 21 task force)

INVESTIGATOR
VEHICLES

MARKED POLICE
VEHICLES




CHART

Assistant Chief

. Administrative Assistant
Support Services

Bureau Major

Support Service
Division Captain

Communications
Director

Support Services
Lieutenant

Communications
Lead (3]

Uniform Support
Lieutenant

Professional
Standards Unit

Communications

Unit Traffic Unit (5)

School Resource

Officer Unit (7) Vi Ut (2]

Community

Fleet Maintenance Servicellnit(2)

Records Unit (2)

Digital Media
Clerk (1)

Mental Health
Liaison (1)

COMMISSIONED
OFFICERS

2020 2021 2022

8 MOORE POLICE DEPARTMENT

Criminal Investigations
Division Captain

Criminal Investigations
Lieutenant

Detective Unit (8)

Special Investigations

Property (1)

Hostage
Negotiation Team

SWAT Team

Operations

) Special Field Services
Bureau Major

Civil Disturbance

Team Peer Support

Patrol Division B
Captain

Patrol Division A
Captain

Lieutenant Officers Lieutenant Officers

Lieutenant Officers Lieutenant Officers

Lieutenant Officers Lieutenant Officers

Detective Secretary (1)

Crime Analyst (1)

CIVILIAN
EMPLOYEES

2022

2020 2021

Patrol Division C
Captain

Lieutenant

Lieutenant

Lieutenant

Officers

Officers

Officers
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The Moore Police Department has 57

police officers who work in patrol. The
patrol officers are divided up into three CALLS FOR SERVICE TRAFFIC STOPS
shifts. The shifts provide 24/7 coverage

80 - 25
to the approximate 22 square miles 701
of Moore. Each shift is divided into 6 60l 20
patrol districts which provides better 50 4 15 4
coverage and more timely response 401 3 3
times to the city of Moore. - F o =
20 5
10
0 0
2020 2021 2022 2020 2021 2022
CITATIONS & WARNINGS ARRESTS
20 20~
151 15
10 & 10F3
5 0.5
0 0.0
2020 2021 2022 2020 2021 2022
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TRAINING
DIVISION

he Moore Police Department

Training Division welcomed

Sergeant Wells and Sergeant
Stromski in January of 2022. As
training coordinators, both instructors
coordinated 11 In Service Academies.
Each academy included 32 hours of
training for the attending Officers.
Additionally, they assisted with
instruction at the Basic Police Officer
Academies, hosted at the Moore
Norman Technology Center and held
two Motorcycle Training Schools,

10 MOORE POLICE DEPARTMENT

150 -

120

2020 2021

2022

training new motor Officers. As
community servants, these Sergeants
also assisted in various other roles,

including filling in as substitute
teachers during the Covid-19 pandemic,
assisting with recruiting and hiring
processes, and honoring our fallen
Officers by assisting with many funeral
escort services to ensure our fallen
brothers and sisters were honored.

With the Moore Police Department,
training is paramount. This year our
Officers averaged 148 hours of training
per Officer, far higher than the state
mandated training of 25 hours.



Sergeant Stromski Sergeant Wells
Training Division Training Division

|




Leann Jenkins
Dispatcher of the Year

MOORE POLICE DEPARTMENT

2022 was a big year for our dispatch center.
We were able to promote three dispatchers to
the newly created position of Lead Dispatcher.
Our center now staffs 11 full-time
dispatchers, three Lead Dispatchers, and one
Communications Director.

This year we honored long time dispatcher
Leann Jenkins as Dispatcher of the Year. She
has been a dispatcher with our center since

July 2001. She does an incredible job in the

field of Emergency Medical Dispatch consistently
exceeding in her quality assurance reviews. Additionally, this year Leann took on
the role of trainer for some of our new hires and did a great job.

We proudly recognized dispatchers Cheyenne Mann and Jade Bartlett with Life
Saving Awards. In different instances both dispatchers successfully instructed
callers through CPR which was directly responsible for them each saving the life of
someone’s loved one.

Our dispatch center
also started the process
of implementing new
software for Emergency
Fire Dispatching. This
software will help to
increase the proficiency

and speed in which our
Communications Officers
will be able to dispatch the fire department to calls. Additionally, this will help our
fire department maintain our ISO 1 rating which is very important.

As part of our journey towards excellence, we also had Communications Director,
Tammy Koehn and Lead Dispatcher Kathy Foss, successfully complete the FBI-
LEEDA Leadership Trilogy. Moving into 2023 we will continue to provide this
Leadership training to all our supervisors.



For more than two decades the Moore Police Department
has partnered with Moore Public Schools to provide
uniformed, full-time School Resource Officers. MPD and
MPS share an unwavering commitment to ensuring the
safety of students and faculty and strive to create and
preserve the best
educational

environment.

In the pursuit of our
goals, MPD added
a new SRO position
this year! In 2022
we created a roving
Elementary SRO

to serve the needs

of the primary

Sergeant Chris Ellis
SRO for Elementary Schools

education sites.
Veteran officer, Msgt.
Ellis, proudly serves in this unique role. Elementary campuses
are still routinely patrolled by the officers assigned to their
respective patrol districts as well as junior high and high
school SROs. Each high school is assigned two SROs and each
junior high is staffed by one officer.

The consistent daily assignment of the SROs to their specific
school lends itself well to forming meaningful bonds with
students and faculty alike. SROs take pride in their schools
and cherish mentorship opportunities as they interact
positively with our student population during the year and
even throughout their tenure as MPS students. During
summer months and school breaks SROs rejoin the ranks of
the Patrol Division as well as use the time to attend training.

2022
Moore High School 47
Southmoore High School 25
Central Jr. High 38
Highland East Jr. High 62
Highland West Jr. High 23
SRO Total Reports 195

Current SRO assignments are:

Moore High School:
Sergeant Jon Oliver
Sergeant Travis Muehlenweg

Southmoore High School:
Sergeant Gary Hanson
Sergeant Ryan Minard

Central Junior High:
Sergeant James White

Highland East Junior High:
Sergeant Routy Bills

Highland West Junior High:
Sergeant Ernest Lockett

Elementary:
Sergeant Chris Ellis

2022 ANNUAL REPORT



For nearly 20 years the Moore Police Department has

depended upon the Motorcycle Unit to assist the Patrol
Division in day-to-day operations. Their objective has been to
educate the motoring public on rules of the road and to assist
in areas of traffic enforcement better suited for the agility of
a motorcycle versus a patrol vehicle. We currently have three
officers assigned to our Motorcycle Division and are proud to
be one of the few police departments across Oklahoma that
ride Harley Davidson police motorcycles.

2022
Total Traffic Stops 11,793
Total Violations 11,824
Accidents 1,027

14 MOORE POLICE DEPARTMENT

The traffic unit has two officers operating unmarked patrol
vehicles. In addition to their normal traffic duties, the
unmarked patrol vehicles help alleviate the investigation

of traffic accidents across the patrol division and allow for
the movement of speed trailers and other traffic monitoring
devices utilized by the Police Department.



The Accident
Specialist
Unit investigated five
fatality accidents and two
accidents involving great bodily

injury during this year. Officers attended a total 640 hours
of training this year, which led to the certification of four
new Accident Reconstructionist. Three more officers are
scheduled to attend Accident Reconstruction School in

January and February of 2023.

In 2022, the Moore Police Department
entered into a partnership with the
Norman Police Department’s
Crash Investigation and
Reconstruction Team (CIRT).
This allows both departments to assist each other should
a large scale incident occur. Moore and Norman accident
reconstructionist have, and will continue to, train together
and assist each other in becoming a stronger more
versatile team.




The Moore Police Department South
Metro SWAT Team is comprised

of 19 selected officers from within
the department. SWAT Teams are

a direct arm of the department

and must function at a high level of
professionalism, courage, decisiveness
and integrity. The overall goal of

the SWAT Team is protection of life.
Moore PD SWAT values the sanctity
of life and are dedicated to continuing
education and training to complete
this goal. Operators continue to learn
by attending outside training such as

16 MOORE POLICE DEPARTMENT

Hostage Rescue, Advanced SWAT
Operator, Observer/Marksman,
SWAT Leadership and more.

Utilization of the SWAT Team may
include but not limited to hostage
situations, arrests of armed and
dangerous persons, high risk search
warrants, or any situation that due to
the circumstances requires officers with
more training than the scope of normal
patrol functions.

During 2022, the Moore SWAT Team
continued moving forward in helping build

the multi-jurisdictional SWAT Team for
all Cleveland County citizens. Norman

Police SWAT Team has now partnered
with Moore and Cleveland County
Sheriff's Office by contributing well
trained operators and resources. Moore
and Norman SWAT will now conduct joint
training during the year 2023.



The purpose of the HNT is to State University’s annual negotiator

Team Commander
Lt. Morrow
|

Assistant Team Commander

Sgt. Wallace
by the county sheriff, and I

complement the department’s competition and later attend an

total service program by the Advanced Crisis Negotiator Course

deployment of specifically trained

presented by Dr Andy Young. Team
members cross-commissioned

two team members serve | |

on the Crisis Negotiators Team 1 Leader Team 2 Leader

of Oklahoma state board Sgt. D'|Ck'"5°n Sgt. Blames
of directors. Two team ! ;
Sgt. Smith Sgt. Giza
members also traveled to I I
Florida to became certified Sgt. R. Miller Sgt. Schultz

| |
Sgt. Spellman Ofc. Gurchanoff

Bearcat Operators. The

seven-person team is led by Lt I I
Civ. L. Ross

Civ. T. Woods

crisis negotiators often with SWAT
which are trained in how to safely
resolve critical incidents, hostage
and/or crisis situations. The team
was fortunate to travel to San
Marcos, TX to compete in the Texas

Morrow with Sgt Dickinson and Sgt
Wallace team leaders. Civilian Tania
Woods serves as the team mental
health advisor. All members have
attended the FBI 40-hour crisis
negotiators course.

Tania Woods started with the City of Moore as the mental health liaison in August
2022. Tania is tasked with assisting all city employees with their mental well-
being. She is available for therapeutic services as well as providing referrals for
family members. Tania is also a team member on the police department’s hostage
negotiation and the peer support teams.

Tania Woods
Mental Health Liaison

We understand to passionately protect our citizens, different situations require different responses from our officers.

Our S.A.ID program (Special Needs Alert & Identification), helps bridge the information gap between our special needs
community and law enforcement officers by providing an alert to responding officers. The alert sends essential information
to an officer prior to their arrival on scene so they are more informed before contacting the registered person. Registration
can easily be done by completing a simple form online. An alert will be created in our secure communication database.

https:/www.cityofmoore.com/said

2022 ANNUAL REPORT 17
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This past year the Moore Police Department participated in multiple Special Olympics
events including Polar Plunge, Torch Run, Tip-A-Cop (Black Bear Diner and Jimmy’s
Egg), Cops on a Coffee Shop and Power Lifting Contest (Edmond). These events helped
raise thousands of dollars to benefit Special Olympic athletes.

N

N

,;o z /,t,;? ,/,) /ll,f,
BeU1s

2 4, Y4

raised for Special Olympics!
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To pay tribute to the law enforcement officers who
have made the ultimate sacrifice for our country and
to voice our appreciation for all those who currently
serve on the front lines of the battle against crime, the
Congress, by a joint resolution approved October 1,
1962 (75 Stat.676), has authorized and requested the
President to designate May 15 of each year as “Peace
Officers Memorial Day,” and the week in which it falls
as “Police Week.” We honored those officers during
our eleventh annual event with a week of community
events, which culminated with our seventh annual
police unity bicycle ride to the Oklahoma Law
Enforcement Officer Memorial. A total of 48 officers

rode and $1,000 was given to the memorial.
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he mission of the CSU is to reduce crime, fear of crime, and improve the living conditions within the city. The unit

uses non-traditional and innovative solutions to law enforcement and other community problems. They engage with

community partners to build strong, long-term relationships between police and with whom they engage. In 2022,
the unit had 438 community engagements and 105 community events. They spearheaded such events within the community
to include Shop with a Cop, National Night Out, Coffee with a Cop, Burgers & Badges, Cops & Bobbers, Cookie with A Rookie,
National Police Week, Police Unity Bicycle Ride, Fill the Trailer, and Special Olympics.

2022 EVENTS

Active Shooter Training Brand Center Visits Citizen Academy

Autism Safety Night Burgers & Badges Coffee w/A Cop

Back to School Safety Event Career Fair Cop on Top of Coffee Shop
B-Day Drive By Celebration in the Heartland Community Cook Out
Bella Rose Academy Visit Central Elementary PD Tour Cookie w/A Rookie

Bicycle Safety Rodeo w/Safe Kids CFMH Class Cops & Bobbers Fishing Tournament

Oklahoma
Boots & Badges Blood Drive

Chili Cook Off Costco Safety Week DUI Simulator

Christmas Spectacular Crisis Negotiation Competition

MOORE POLICE DEPARTMENT




DEA Prescription Drug Take Back Day
Fill the Trailer

Healthcare Express Moore Security
Training

Kid’s Citizen Academy
Let’s Taco About It
Memorial Service

Moore Head Start Police Visit

Moore Homebuilders Meetings
National Night Out

Olympic Day

OU Basketball Camp

Polar Plunge

Police Unity Tour

Safe Kids OK Coalition Meetings
Shop w/A Cop

Special Olympics

Substitute Teacher Program w/MPS
Tip-A-Cop
Traffic Stops (@ SHS

2022 ANNUAL REPORT 21



S e The annual Burgers and Badges was held late fall in the parking lot of Sharing
BUR[EER f J Tree. We collaborated with Cusack Meats, Costco, Sam’s, and Kona Ice to make for
GES a great night of community engagement enjoying burgers, dogs, and all the fixings.

22 MOORE POLICE DEPARTMENT



We hosted multiple events this year. Coffee with a Cop brings police officers
and the community members they serve together-over coffee-to discuss issues
and learn more about each other. Events were held at Starbucks, Santiago-
McDonald’s, and McDonald’s.

2022 ANNUAL REPORT 23
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National Night Out (NNOJ] enhances the relationship between neighbors and

law enforcement while bringing back a true sense of community. Furthermore,
it provides a great opportunity to bring police and neighbors together under
positive circumstances. The best way to build a safer community is to know
your neighbors and your surroundings. NNO trumps over a culture that isolates
us from each other and allows us to rediscover our own communities. Our
twelfth annual event boosted 70+ community partners and approximately 5,500+
attendees despite one-hundred-degree temperatures.
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Our 12th Annual Event grew to 35 participants with a shopping budget of
$300. We were played to have Rumble the Bison, Thunder Cheerleaders,
and OU Athletics join us again this year. Over 335 kids have gone through

the program since its inception in 2011.

MOORE POLICE DEPARTMENT




BAKER TO VEGAS

This past year the Moore Police Department teamed up with Edmond and
Oklahoma City Police Department for the annual Baker to Vegas Challenge
Cup Relay Race. The race took approximately 24 hours to run in one of the
hottest temperatures on record. It is a grueling 120 miles of pavement with
20 stages, over 8,000 runners, guests, family members, and support staff.

Starting in Baker,
California and ending
in Las Vegas, Nevada,
law enforcement
officers from around
the globe battle it out
every Spring for the
chance of winning the
coveted cup trophy.

Officers who

participated from
Moore Police Department are Brian Clarkston, Derek Dean, Chris Montague,
Maria Delgado, Ethan Holmes, Allan Wallace and Jarrod Queen.

This year we held the first Retiree Breakfast and had 20 retirees attend.
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Ron Connor, a MPD retiree, donated a
cross he made to the department.

2022 ANNUAL REPORT



The Moore Police Department hosted 2 Citizens Academies in the Spring and Fall of 2022. Participants spent eight weeks
with us learning about everything from our mission, vision, values to defensive driving, and firearms handling.

28 MOORE POLICE DEPARTMENT
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The inaugural Junior Police Academy was held July 18-22, 2022 and concluded with an epic donut eating contest. The goal of
our Junior Police Academy is to build a stronger community by creating better connections with youth interested in serving the
community through a law enforcement career. The program provides a unique experience for officers to come together with 20
youth from Moore, Oklahoma to share basic law enforcement knowledge, techniques, teamwork focused experiences, respect,
positive behavior, and resistance to drug and alcohol use.
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VITO

Vito stayed busy for the year of 2022 assisting officers on
duty. Vito also completed 2 Citizens Academies, 1 Junior

Academy, several Demos, and assisted other agencies in

the metro area.

LEO

In 2022, Leo continued to serve the Moore Police
Department and the community. Leo stayed busy
by attending various community events such as
National Night Out, Haunt the Old Town, El Dia
De Los Muertos, Fort Thunder Harley-Davidson'’s
First Annual First Responders Event, Burgers
and Badges and Career Day. When Leo isn’t out
serving the community, he enjoys encouraging
officers to throw him his ball and lounging on his
dog beds. Leo is loved by his MPD family and has
been working hard to provide emotional support
to MPD’s officers, dispatchers and civilian staff.



he Criminal Investigations

Division consists of 13

qualified investigators who
are available for the assignment of
a variety of criminal investigations.
These investigators have specialized
training in interview and interrogation
techniques, legal issues that are
specific to criminal investigations,
and in crime scene investigation and
processing. They conduct follow-up
investigations on reports completed
by the Operations Division and
subsequently present appropriate
cases to the municipal prosecutor or

District Attorney’s Office for review and

prosecution. Additionally, they provide
victims referrals to therapy services,
victim advocacy services, and to other
various support agencies for victims of

criminal activities.

Among the 13 investigators,
four investigators are assigned

Catie Byrd
Criminal Intelligence/Analyst

Marshall's Task Force. Additionally, one
rotational investigator position was
added and Detective Dustin Schultz
was selected for the position. He will
fill the position for a one year period

to learn the inner workings of the
Criminal Investigations Division.

The Criminal Investigations Division
created a new position for a Criminal
Intelligence / Analyst, who compiles
statistics and gathers intelligence to
provide guidance to staff, assisting
in identifying current crime trends
to better combat criminal activity.
Analyst Catie Byrd was selected for
the position and has proven to be a
valuable member to the Criminal
Investigations Division, assisting

in intelligence gathering and the
identification of a multitude of
criminals within the community,
leading to their identification and
apprehensions.

o ) 2020 2021 2022
to specialized assignments to
agencies outside of the Moore Police Murder 2 1
Department. These agencies include Rape 23 25 26
the following: the District Attorney’s Robbery 2% 17 12
District 21 Task Force, the Oklahoma
Auto Burglaries 235 265 280

Bureau of Narcotics Meth Task Force,
the Oklahoma Bureau of Narcotics
Marijuana Task Force, and the newly
added position at the Unites States
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Property and Evidence Division is run by civilian employee Angela Berry.

Berry ensures that any property or evidence is maintained and stored in
a secure environment.

The duties associated with the position of Property and Evidence Clerk
are many. They include maintaining incoming property in an organized
fashion where it can be quickly located, maintaining chain of custody
of property booked in or out, and preparing the property room for

quarterly audits and annual inventories. Berry in 2022 received Public
Safety Support Staff of the Year.

The Moore Police Department Records Division shoulders the tremendous responsibility of records keeping for the Police
Department. Whether it's accident reports, police reports or sorting the mail, our dedicated records staff works hard to
ensure this critical function. The Records Division is staffed by two employees who work normal business hours.

Beverly Taylor

Kyle Frazier
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Shore, Nathan Officer

Corley, Ryan Officer
Harrold, Jana Recruit
Martin, Trey Recruit
Keller, Koalton Recruit

Fishbough, LaNae Recruit
Hewitt, Jonathan  Recruit

Garbani, Cody Recruit

MOORE POLICE DEPARTMENT

4/11/2022
7/18/2022
8/1/2022
8/1/2022
8/1/2022
8/1/2022
9/26/2022

12/5/2022




Officer Daniel Gaucin

Master Sergeant Jeremy Lewis

Detective Jeremy Ballard

Lieutenant Michael Leonard

Angela Berry

Dispatcher Leann Jenkins

Pastor Jim Lehew

Dispatcher Jade Bartlett
Officer Ryan Corley
Sergeant Chris Ellis
Officer Daniel Gaucin
Sergeant Brad Gay
Officer Ethan Holmes
Sergeant Jeff Shahan
Sergeant Greg Vande

Officer Jason Babbitt
Major Ted Belling
Sergeant Terrance Coleman
Officer Ryan Corley
Officer Tyler Cox

Officer Jeremy Darwent
Captain Kyle Dudley
Sergeant Chris Ellis
Lieutenant Parker Ellis
Officer Rebecca Ford
Officer Daniel Gaucin
Sergeant Casey Giza
Officer Brandon Hicks
Lieutenant Kyle Johnson
Officer William Lentz
Sergeant Matt Melton
Lieutenant Matt Morrow
Sergeant Carlos Robinson
Sergeant Dustin Schultz
Sergeant Tony Towery
Sergeant Greg Vande
Sergeant Nathan Wells
Lieutenant Wesley Yost

Lieutenant Brian Clarkston

Lieutenant Derek Dean
Sergeant Maria Delgado
Sergeant Francisco Franco
Sergeant Sara Gurchinoff
Officer Ethan Holmes
Sergeant Jason Landrum
Sergeant Matt Melton
Sergeant Jerrod Queen
Sergeant Justin Sternberg
Sergeant Kevin Stromski
Sergeant Trevor Troxell
Sergeant Gary Wallace
Sergeant Bryce White
Officer Mary Williams

Lieutenant Aaron Smith

Scott Marshall
Fred Spellman
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