Moore Police Department
Policy Manual

CHIEF'S PREFACE

The Moore Police Department adopts these policies to guide the actions and attitudes of
employees as they accomplish their goals within the core values, mission, and laws governing
this agency. The policies further provide a general standard by which the citizens of our city can
measure our performance.

This agency establishes these written policies to outline its law enforcement authority. They
define what is reasonable and lawful. It is impossible, however, to strictly outline an employee’s
actions in every situation. These policies shall be viewed as guidelines for employees to follow.
An employee’s actions should be judged in accordance with the differences in each situation and
the knowledge the employee has at the time. Employees that deviate from these policies without
acceptable justification could be subject to disciplinary action.

Policies as issued supersede any previous applicable policies, directives, bulletins, or procedures.
Any references to “Chief of Police” shall include any person designated to act with the Chief's
authority. Many policies establish duties and/or responsibilities for specific persons (i.e. Canine
Supervisor, Operations Director, etc.). Any references to these persons will also include anyone
designated to act on their behalf to carry out these duties and/or responsibilities.

These policies represent our commitment to our city as reflected in our organizational values
of Integrity, Accountability, Humility, Professionalism, and Empowerment. It is my hope our
employees’ good judgment and desire to serve our city through the application of these guidelines
will provide the best professional police services possible to our citizens.
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LAW ENFORCEMENT CODE OF ETHICS

As a law enforcement officer, my fundamental duty is to serve the community; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation and the peaceful against abuse or disorder; and to respect the constitutional rights
of all to liberty, equality and justice.

I will keep my private life unsullied as an example to all and will behave in a manner that does
not bring discredit to me or to my agency. | will maintain courageous calm in the face of danger,
scorn or ridicule; develop self-restraint; and be constantly mindful of the welfare of others. Honest
in thought and deed both in my personal and official life, | will be exemplary in obeying the law
and the regulations of my department. Whatever | see or hear of a confidential nature or that is
confided to me in my official capacity will be kept ever secret unless revelation is necessary in
the performance of my duty.

I will never act officiously or permit personal feelings, prejudices, political beliefs, aspirations,
animosities or friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, | will enforce the law courteously and appropriately without
fear or favor, malice or ill will, never employing unnecessary force or abuse and never accepting
gratuities.

| recognize the badge of my office as a symbol of public faith, and | accept it as a public trust to be
held so long as | am true to the ethics of police service. | will never engage in acts of corruption
or bribery, nor will I condone such acts by other police officers. | will cooperate with all legally
authorized agencies and their representatives in the pursuit of justice.

I know that | alone am responsible for my own standard of professional performance and will take
every reasonable opportunity to enhance and improve my level of knowledge and competence.

I will constantly strive to achieve these objectives and ideals, dedicating myself before God to my
chosen profession . . . law enforcement.
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MISSION STATEMENT

The Vision of the Moore Police Department

We aspire to enhance the community by positively impacting the lives of individuals .

Our Mission Statement

The Moore Police Department is here to walk alongside residents to create
a city desirable to live in. Forging strong partnerships, we will find answers
and apply solutions to problems. Compassionately serving and seeking
the best outcomes with the community. Fighting crime, Passionately
Protecting the community, and humbly putting Service Before Self.

Together we are MOORE STRONG.

Our Values
Integrity
Our character in action; honest, trustworthy, and in corruptible

Accountability

Openly operating to the expectations of the community. Own our actions.
Humility
We are not better than our citizens, service before self.

Professionalism

Treating everyone with dignity and respect. Service with Pride and Honor.

Empowerment

Leading to increase partnerships and effectiveness, seeking excellence.
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Law Enforcement Authority

100.1 PURPOSE AND SCOPE
The purpose of this policy is to affirm the authority of the members of the Moore Police Department

to perform their functions based on established legal authority.

100.2 POLICY
It is the policy of the Moore Police Department to limit its members to only exercise the authority

granted to them by law.

While this department recognizes the power of peace officers to make arrests and take other
enforcement action, officers are encouraged to use sound discretion in the enforcement of the
law. This department does not tolerate abuse of law enforcement authority.

100.3 PEACE OFFICER POWERS
Certified members of this department, or newly appointed members awaiting certification, are
authorized to exercise peace officer powers pursuant to applicable state law.

100.3.1 ARREST AUTHORITY WITHIN THE JURISDICTION OF THE MOORE POLICE
DEPARTMENT
The arrest authority within the jurisdiction of the Moore Police Department includes (22 O.S. §

196; 11 O.S. § 34-101):
(@ In compliance with a valid, confirmed arrest warrant.
(b)  Without a warrant:
1.  Forafelony
2. For a public offense committed or attempted in the officer's presence

3. When an officer has probable cause to believe a person was under the influence
of alcohol or drugs when driving or in physical control of a vehicle involved in
an accident

4. When the officer, observing a recent injury, has probable cause to believe the
person has, within the preceding 72 hours, committed an act of domestic abuse

5. When the officer is acting on a violation of a court protective order

6.  When the officer has probable cause to believe the person has threatened
another with serious injury or death

7.  When the officer has probable cause to believe that the person has committed
retail larceny (22 O.S. § 1342)

8.  When atraffic offense for which an arrest is permissible is observed or perceived
with electronic equipment by the officer or by another officer who communicates
the same to the officer (47 O.S. § 16-114)
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9.  An officer may effect an arrest or issue a traffic citation to any driver involved in
a traffic collision when, based on personal investigation, the officer has probable
cause to believe the person has committed a traffic related offense (47 O.S.8
16-109.1)

100.3.2 ARREST AUTHORITY OUTSIDE THE JURISDICTION OF THE MOORE POLICE
DEPARTMENT

The arrest authority of officers outside the jurisdiction of the Moore Police Department includes:

(a) Following the fresh pursuit of a person for an offense committed in their presence
within the jurisdiction of the Moore Police Department

(b) For afelony (22 O.S. § 202)

() When requested to do so by an officer for an offense committed in the jurisdiction of
the requesting officer (19 O.S. § 516)

(d) Other arrest authority as may be provided in policies and procedures adopted by the
City (21 O.S. § 99a)

100.3.3 OTHER AUTHORITY
With the appropriate approval, resolution or interlocal agreement of the governing body of the City,
officers of this department (11 O.S. § 34-103):

(@) Have the same powers and duties as police officers of another municipality upon

request by the mayor, chief of police or the authorized designee of the municipality
requesting their assistance.

(b) Have the same powers and duties as law enforcement officers for a sheriff's
office upon request by a county sheriff or the authorized designee requesting their
assistance.

(c) Have the same powers and duties as law enforcement officers for the Oklahoma
Highway Patrol upon request by a commissioned law enforcement officer of the
Oklahoma Highway Patrol for their assistance.

(d) May be deputized by the county sheriff.
(e) May respond to requests from another jurisdiction for assistance in case of emergency.
100.3.4 GRANTING AUTHORITY TO OTHERS

When executing an arrest warrant, officers may summon the aid of other persons to assist (22
0.S. §188).

100.4 INTERSTATE PEACE OFFICER POWERS
Peace officer powers may be extended to other states:

(a) As applicable under interstate compacts, memorandums of understanding or mutual
aid agreements in compliance with the laws of each state.
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(b)  When an officer enters another state in fresh pursuit:

1. In Colorado and Kansas to arrest the person for a crime committed in Oklahoma
(CRS § 16-3-104; K.S.A. § 22-2404).

2. In New Mexico and Texas to arrest the person for a felony committed in
Oklahoma (NMSA § 31-2-1; Tex. Code of Crim. Pro. art. 14.051).

3. In Missouri to arrest a person for a felony or for driving while intoxicated in
Oklahoma (8§ 544.155, RSMo).

4, In Arkansas to arrest a person for a felony committed in Oklahoma or for the

offense of driving or operating a vehicle while intoxicated, impaired or under the
influence (A.C.A. § 16-81-404).

When an arrest is made in another state, the officer shall take appropriate action so that the person
arrested is taken without unnecessary delay before the proper judicial official in the county where
the arrest was made (A.C.A. 8 16-81-405; CRS 8§ 16-3-104; K.S.A. § 22-2404; § 544.155, RSMo;
NMSA § 31-2-2; Tex. Code of Crim. Pro. art. 14.06).

100.5 CONSTITUTIONAL REQUIREMENTS
All members shall observe and comply with every person’s clearly established rights under the
United States and Oklahoma Constitutions.

100.6 ARREST IMMUNITY

Persons who meet certain criteria may be exempt from arrest on particular charges or service of
process. If a person who is otherwise subject to arrest claims immunity, the officer should contact
his or her supervisor. Unless exigent circumstances dictate otherwise, an officer who is unsure of
the validity of an immunity claim should consider, as an option to arrest, presentation of information
for later filing charges.

Typical categories of immunity include:

(@) Diplomatic Immunity - See Foreign Diplomatic and consular Representatives Policy.
(22 U.S.C. § 253.a-e and 21 O.S. § 160)

(b) United States Senators and Representatives  -Exempted from civil process only
while traveling to and from a session of their respective house. (U.S. Constitution,
Article |, Section 6)

(c) Voters on Election Day - Exempt from arrest on a misdemeanor charge except for
breach of peace while traveling to and from a polling place and while voting. (OK
Constitution, Article 1ll, Section 5)

(d) Oklahoma State Legislators - Exempted from civil process only while traveling to
and from a session of their respective house. (OK Constitution, Article V, Section 22)

(e) Member of the National Guard - Exempted from civil process only while in
attendance, or traveling to or from drills, parades, inspections, or while on active duty.
(44 O.S. § 223)
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101.1 PURPOSE AND SCOPE
All law enforcement Chief Executive Officers employed within the State of Oklahoma are required

to meet specific requirements for appointment. This policy provides guidelines for the appointment
of the Chief Executive Officer of the Moore Police Department, who is required to exercise the
powers and duties of the office as prescribed by state law (11 O.S. § 34-102; 11 O.S. § 12-111;
19 0.S. §513.2; 19 O.S. § 514; 19 O.S. § 516).

101.2 POLICY
It is the policy of the Moore Police Department that the Chief of Police meets the minimum
standards for exercising his/her authority granted by law.

101.3 CHIEF OF POLICE REQUIREMENTS
The Chief of Police of this department appointed after Nov. 1, 2006, as a condition of employment,
shall (11 O.S. § 34-102):

(@) Be atleast 21 years of age.
(b) Be acitizen of the United States.
(c) Possess at least a high school diploma or General Education Diploma (GED).

(d) Be certified as a peace officer in this state by the Council on Law Enforcement
Education and Training (CLEET) or meet all requirements necessary for CLEET
certification and obtain such certification within six months of assuming the position of
Chief of Police or as otherwise allowed by 70 O.S. § 3311.

(e) Successfully complete the approved course of training developed by the Oklahoma
Association of Chiefs of Police (OACP) and approved by CLEET within 12 months of
assuming the position of Chief of Police.

Failure to meet CLEET or OACP training may result in disqualification of, or revocation of,
certification and removal from office.
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102.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that oaths, when appropriate, are administered to

department members.

102.2 POLICY

Itis the policy of the Moore Police Department that, when appropriate, department members affirm
the oath of their office as an expression of commitment to the constitutional rights of those served
by the Department and the dedication of its members to their duties.

102.3 OATH OF OFFICE
All department members, when appropriate, shall take and subscribe to the following oath or
affirmation applicable to his/her position (51 O.S. § 36.1; 51 O.S. § 36.2A).

"I do solemnly swear (or affirm) that | will obey and defend the Constitution and the laws of the
United States of America, the Constitution and the laws of the State of Oklahoma, and the charter
and ordinances of the City of Moore. That | will abide by the Law Enforcement Code of Ethics,
the Mission, Vision, and Values of the Moore Police Department, and will faithfully discharge my
duties, according to the best of my ability. | hereby accept my commission as a symbol of authority
and mark of service to the citizens of this community."

102.4 MAINTENANCE OF RECORDS
The oath of office shall be filed as prescribed by law (51 O.S. § 36.3). All other oaths should be
similarly filed and retained.
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Policy Manual

103.1 PURPOSE AND SCOPE

The manual of the Moore Police Department is hereby established and shall be referred to as the
Policy Manual or the manual. The manual is a statement of the current policies, procedures, rules
and guidelines of this department. All members are to conform to the provisions of this manual.

All prior and existing manuals, orders and regulations that are in conflict with this manual are
rescinded, except to the extent that portions of existing manuals, orders and other regulations that
have not been included herein shall remain in effect where they do not conflict with the provisions
of this manual.

Should items or issues not addressed by the manual or the employment agreement arise, the City
of Moore Personnel Policy and Procedure Manual will be in effect for rules and guidance.

103.2 POLICY

Except where otherwise expressly stated, the provisions of this manual shall be considered as
guidelines. It is recognized that the work of law enforcement is not always predictable and that
circumstances may arise that warrant departure from these guidelines. Itis the intent of this manual
to be viewed from an objective standard, taking into consideration the sound discretion entrusted
to members of this department under the circumstances reasonably available at the time of any
incident.

103.2.1 DISCLAIMER

The provisions contained in the Policy Manual are not intended to create an employment contract
nor any employment rights or entittements. The policies contained within this manual are for the
internal use of the Moore Police Department and shall not be construed to create a higher standard
or duty of care for civil or criminal liability against the City, its officials or department members.
Violations of any provision of any policy contained within this manual shall only form the basis
for administrative action, training or discipline. The Moore Police Department reserves the right
to revise any policy content, in whole or in part.

103.3 AUTHORITY

The Chief of Police shall be considered the ultimate authority for the content and adoption of the
provisions of this manual and shall ensure compliance with all applicable federal, state and local
laws. The Chief of Police or the authorized designee is authorized to issue General Orders, which
shall modify those provisions of the manual to which they pertain. General Orders shall remain in
effect until such time as they may be permanently incorporated into the manual.

103.4 DEFINITIONS
The following words and terms shall have these assigned meanings throughout the Policy Manual,
unless it is apparent from the content that they have a different meaning:

ACHS - Oklahoma Automated Criminal History System.
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Adult - Any person 18 years of age or older (30 O.S. § 3-302).

City - The City of Moore.

Civilian - Employees and volunteers who are not certified peace officers.
CLEET - Council on Law Enforcement Education and Training.
Department/MPD - The Moore Police Department.

DHS - Oklahoma Department of Human Services.

DPS - Oklahoma Department of Public Safety.

Employee - Any person employed by the Department.

Employment agreement - Includes any collective bargaining agreement, memorandum of
understanding, memorandum of agreement or any other employment contract or conditions of
employment.

Manual - The Moore Police Department Policy Manual.
May - Indicates a permissive, discretionary or conditional action.
Member - Any person employed or appointed by the Moore Police Department, including:
. Full- and part-time employees
. Certified officers
. Communications employees
. Civilian employees
. Volunteers
. Reserve, auxiliary officers
MVD - Oklahoma Tax Commission, Motor Vehicle Division.
OAC - Oklahoma Administrative Code.

Officer - Those employees, regardless of rank, who are certified peace officer employees of the
Moore Police Department (21 O.S. § 99; 70 O.S. § 3311).

ODOT - Oklahoma Department of Transportation.
OHP - Oklahoma Highway Patrol.
OLETS - Oklahoma Law Enforcement Telecommunications System.

On-duty - A member’s status during the period when he/she is actually engaged in the
performance of his/her assigned duties.

Order - A written or verbal instruction issued by a superior.

0O.S. - Oklahoma Statutes Annotated.
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OSBI - Oklahoma State Bureau of Investigation.

Peace officer - Any sheriff, police officer, federal law enforcement officer, tribal law enforcement
officer or any other law enforcement officer whose duty it is to enforce a